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The Genetics Education and Training Board (GETB)

The GETB was formed in 2010 by merging the training bodies of the Association for Clinical Cytogenetics (ACC) and the Clinical Molecular Genetics Society (CMGS), recognising the need to reflect the joint nature of future Genetics training. In addition to representatives from the professions the GETB has input from the National Healthcare School of Genetics and the Royal College of Pathologists.
The Board met for the first time in August 2010 and meetings have since been held in November and March. It is anticipated that the board will meet three times a year. At the November meeting the remit for the board was agreed and subsequently was ratified by the ACC and CMGS executive bodies.

The remit of the GETB includes support in the short term for Clinical Scientist and Genetic Technologist trainees who are completing the training programmes which predate MSC. Since the national and regional trainers have come to the end of their funding or will shortly do so experienced assessors need to be identified to cover the remaining assessments. Some administrative support for the organisation of assessments will be provided by the National Healthcare Science School of Genetics.

Exploring possible routes for regulation for Genetic Technologists and Practitioners and supporting the voluntary register is also a priority. Together with the National Healthcare School of Genetics the GETB will aim to develop training routes for newly employed Genetic Technologists and Practitioners who have not been trained through the Practitioner Training Programme.

The GETB will work closely with the National Healthcare School of Genetics in supporting the MSC genetics education programmes. The MSC Genetics Curriculum Advisory Group has now merged with the GETB.

The GETB remit also includes (in collaboration with the National Healthcare School of Genetics) developing higher specialist training for Healthcare Scientists and Practitioners, workforce data collection and developing roles and training for career stage framework levels 1-4. In the absence of the national and regional trainers alternative arrangements will have to be made for the provision of national courses such as the FRCPath self-help courses.
